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BOARD MEMBER—GROWTH MANAGEMENT HEARINGS BOARD
Position Opening – July 1, 2016
Beginning July 1, 2016, there will be a vacancy on the Growth Management Hearings Board, a quasi-judicial Board created by the Growth Management Act (GMA) to review compliance with the Act. The vacancy is for a former city or county elected official from the central Puget Sound – King, Pierce, Snohomish, and Kitsap Counties. A lawyer or planner is preferred.
The Growth Management Hearings Board consists of 6-7 members qualified by experience or training in matters pertaining to land use law or land use planning and who have experience in the practical application of those matters.  Board Members are appointed by the Governor, two each residing respectively in the central Puget Sound, eastern Washington, and western Washington region (and one at large position).  At least three members of the Board must be admitted to practice law in the State, one from each region.  At least three members of the Board shall have been a city or county elected official, one from each region.  Each member of the Board is appointed for a term of six years, and is not subject to Senate confirmation.  No more than four members of the board may be members of the same major political party, and no more than two members may reside in the same county.  RCW 36.70A.250.
Administratively, the Board resides within the Environmental and Land Use Hearings Office (ELUHO - which also includes the Pollution Control Hearings Board and Shoreline Hearings Board), but Board members work independently from home offices.  Board members will be issued office furniture from Olympia, but are responsible for maintaining their own home office and files.  Electronic equipment will be issued by Washington State with telephonic support to Board members as needed.   Office secretarial support staff is located in Olympia, but are available to assist Board members via phone and email.  The Board does not employ staff attorneys to assist Board members; attorney Board members supply advice and guidance to non-attorney members.  
Term:  July 1, 2016-June 30, 2022
Salary: $99,000 (optionally the position might be filled at half time)
For more information contact:  GMHB Administrative Officer Margaret Pageler, Central@eluho.wa.gov
Principal Responsibilities—GMHB Member:   
· Resolve disputes arising from compliance with the GMA, through writing and issuing final decisions and orders.  Statutory deadlines establish the timeframe of the Board's dispute resolution process - 180 days. 
· Manage and schedule each case from filing of petition to issuance of final orders, with continuing jurisdiction over compliance proceedings.
· Preside over all case conferences, meetings and hearings.
· Mediate cases for other GMHB regions.
· Develop, amend and apply procedural rules (WAC 242-03).
· Provide information to practitioners through continually updating website, digest, handbook and outreach.
· Participate in monthly telephonic board meetings to review caseload, budget, policy and administrative matters for the GMHB.
· Meet twice a year with other GMHB members and ELUHO staff to review policies, budget and current administrative matters.
Job Skills – GMHB Member
	A board member, in consultation with colleagues, is responsible for managing the progress of assigned cases, doing the legal research, and writing decisions and orders. Cases are decided by board members working as three-person panels. The GMHB does not currently have a staff attorney, hearing officers, administrative law judges, or law clerks to support this work.
	A board member must understand the legal framework for planning and decision making, including the GMA, the State Environmental Policy Act (SEPA), the Shoreline Management Act (SMA), the Administrative Procedures Act, and other statutes and case law that bear on managing growth and development. A board member must keep abreast of the law, as important legislative changes and appellate court decisions concerning these statutes must be interpreted and applied by the Board.  
        Excellent analytical, organizational, writing and verbal skills are required to preside over hearings, formulate and write decisions, mediate disputes, help parties articulate legal issues and develop board consensus or majority opinions.
        A board member must be able to organize and conduct fair and impartial hearings and control the course of proceedings.  In hearing and deciding petitions, a board member should have excellent analytical skills in order to review a large volume of written briefing and exhibits and discern the relative merit of arguments presented.  A board member must be able to apply integrated knowledge to specific cases, to discern facts, weigh legal arguments and exercise independent judgment in reaching decisions within strict statutory time frames. A board member should have strong writing skills and be able to compose clear and cogent orders in order to provide clear direction to parties and assure the legal sufficiency of the process.  
         The Board must also maintain clear and cogent rules of practice and procedure to make the review process accessible to pro se litigants. Public speaking skills are important because board members are regularly called upon to make presentations to interested groups or organizations.
         A board member must have the technological competence and personal discipline to work independently from home, manage his/her home office, compose orders on the computer, conduct telephonic conferences and maintain necessary files.
	





